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From Vice 
President DiPietro
Across the Institute of Agriculture, 
we’re in the business of discover-
ing solutions that improve plant, 
animal, human, and environmental 
health. While new discoveries 

advance our scholarly reputation and keep our edu-
cational programs in CASNR and the CVM on the 
cutting edge, it is also important to not overlook how 
they help us fulfill our land-grant mission by getting 
the discoveries into the hands of Tennesseans, people in 
the U.S., and around the world.

We rely heavily on Extension and AgResearch to 
transfer new knowledge into real world practice. A 
quick reminder of this is the many, wide ranging exten-
sion publications and presentations available on our 
Web sites (http://utextension.tennessee.edu/publica-
tions/) as well as the lengthy list of 2010 Field Days 
(http://agriculture.tennessee.edu/news/FieldDays/). 
The College of Veterinary Medicine’s discoveries are 
disseminated via continuing education programs and 
publications and used daily to advance the standard of 
veterinary care as well as improve human health.

Increasingly, our faculty’s research discoveries produce 
novel technologies that have commercial value. In these 
cases, we work with the UT Research Foundation to 
protect the intellectual value of these technologies 
through the patent process. Commercial companies 
then have the opportunity to license and distribute the 
technology on a wide scale. This benefits our clientele 
and citizens because the new technology can be offered 

Thanks to the support of hundreds of contribu-
tors, faculty, staff, and volunteers, the Institute of 
Agriculture has reached its fund-raising goal of $85 
million a year ahead of schedule.

When the University of Tennessee entered the 
“Campaign for Tennessee” in 2005, there was a lot of 
discussion about how high our goal should be for the 
Institute of Agriculture. More than $200 million in 
needs were identified in 2005 for the Institute for the 
College of Agricultural Sciences and Natural Resources, 
the College of Veterinary Medicine, Extension, and 
AgResearch. An initial goal of $55 million was set at 
that time.

In 2007, the Institute passed this initial goal and Vice 
President Joe DiPietro encouraged the development 
staff to consider $85 million. We are happy to an-
nounce that as of January 31, 2010, the Institute of 
Agriculture has raised $87,056,293. This represents a 
true collaboration of volunteers, donors, faculty, and 
staff to meet such an ambitious goal so quickly.

The message for today, though, is that we still have a lot 
of work to do. Buddy Mitchell, associate vice president 
for Development, said “Many of the needs identified 
in our campaign case statement are still not funded, so 
I urge all of our volunteers and supporters to continue 
the hard work and dedicate their efforts to make this 
campaign an exceptional achievement.”

Thank you to every supporter of the Institute of 
Agriculture for your part in making our campaign a 
success, and please remember that in the final two years 
of this campaign we want to maintain our momentum. 
The Institute of Agriculture needs your help to enhance 
our legacy of excellence.

REPORT

More than 150 students, alumni, and friends, including 
President Emeritus Joe Johnson and his wife, Pat, turned 

out for the 40th annual Wild Game Dinner hosted by 
the UT Student Chapter of the Wildlife and Fisheries 

Society. The event offered camaraderie, an opportunity for 
students to network with alumni out in the field, and to 
savor a wide variety of game. Proceeds from the dinner 
and associated auction help to offset some of the costs the 

students face in attending conclaves and conferences.

continued, page 2



Third Thursday   March 20102

by Caula Beyl 
Dean, College of Agricultural Sciences and Natural Resources

For those of us who have attained higher degrees, one 
or more professors tend to stand out in our memories as 
having had a major influence or having been larger than 
life characters in the classroom. Typically, these were the 
professors who could tell stories about real life experiences. 
Their personal experiences would then stick in your mind 
reinforcing a key life lesson. They were also the ones who 
would move around the classroom and, just by their prox-

imity, inspire you to pay attention a little better in spite of a late night spent previ-
ously on pursuits other than studying. 

Great professors have 360-degree x-ray vision with a little bit of psychic ability 
thrown in. With this ability to see everything and miss nothing, they could eyeball 
you (even if you were only one anonymous student in a classroom of many) and spear 
a question your way just when you needed a nudge to pay attention. They were also 
sensitive to the subtle nuances that faces could reveal—a momentary frown or look 
of confusion—and were quick to pick up on them as opportunities to elaborate or 
clarify a point.

Although you may remember their classrooms as being ‘beneficent dictatorships,’ 
these professors were also the ones who could infect you with passion for what you 
were learning. They were not afraid to demonstrate their enthusiasm in various ways, 
with grand arm movements, reinforcing nods, and encouraging words. Any question 
was safe to ask and they would exclaim ‘what a great question it was’ or ‘how many 
others were probably thinking the same thing.’ Humor is a very personal thing and 
some of my most memorable professors used it very effectively. Oddly enough, one of 
my all-time best professors used it so badly that his attempts at ‘plant physiology’ hu-
mor became a source of amusement themselves and brought life into the classroom. 

In today’s classroom, technology is as accepted and commonplace as chalk used to 
be 20 years ago. What has not changed is the essential role that the professor plays 
in making or breaking a class. No matter how much PowerPoint and video can 
enhance the classroom environment, all of us have experienced at least one lecture 
that captured us totally without the use of anything technological except the focus 
of a committed, enthusiastic, and engaged professor—the one quintessential and 
irreplaceable element in the memorable learning environment.   3

The Teaching Professor—the Quintessential 
Character in the Classroom

Caula Beyl

widely and financial rewards occur for 
both the inventor and the university.  In 
recent years, Institute scientists have been 
granted 33 patents, including five plant 
variety patents, and 75 licenses have been 
executed for their innovative work.  Just 
a few wonderful examples of these new 
discoveries include Neal Schrick and 
Lannett Edward’s work in reproductive 
physiology leading to new products that 
reduce embryonic/fetal mortality; Mark 
Windham, Alan Windham, and Bob 
Trigiano’s development and release of 
disease-resistant dogwoods; Siqun Wang’s 
development of nano-scale additives that 
make wood products such as Oriented 
Strand Board (OSB) stronger, lighter, and 
more environmentally sound.

Also of great importance are Vince 
Pantalone and Fred Allen’s development 
of new soybean varieties that produce 
greater yields and enhanced fatty acid 
composition and Steve Oliver’s challeng-
ing work to develop a vaccine that protects 
dairy cows against mastitis. His research is 
an excellent example of moving discovery-
based laboratory research findings into 
the “real world” to help solve real world 
problems. In the College of Veterinary 
Medicine, Jacqui Whittemore developed 
FRED, a flexible and rigid endoscopy 
training device, to help provide advanced 
training to veterinarians, vet students, resi-
dents, and interns. These and other novel 
discoveries will be highlighted in depth in 
the fall issue of the Institute’s magazine.

It’s a point of pride for all of us that we are 
known for being an educational enterprise 
in the business of creating, developing, and 
communicating beneficial solutions 24 
hours a day, 7 days a week, 365 days a year.

All the best,

Vice President, Cont.
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We interviewed Center Director Kevin 
Thompson and Research Associate and 
On Site Manager Hugh Moorehead 
about the Dairy Research and Education 
Center and what it offers Institute 
scientists.

Describe your location and  
general facilities.

The Dairy AgResearch and Education 
Center is located approximately 60 miles 
south of Nashville in southern Marshall 
County on Highway 31A just south of 
Lewisburg and north of Cornersville in 
lower Middle Tennessee.

The Center is the sister unit of the 
Middle Tennessee AgResearch and 
Education Center and consists of 615 
acres. Approximately 450 acres on the 
Center are cleared and utilized for silage 
production, hay production, or pasture. 
The Center maintains a registered Jersey 
milking herd of approximately 165 cows 
and 140 replacement heifers. The Center 
was established in 1929 as a USDA-
ARS Dairy Research Station and the 
UT AgResearch joined as a cooperator 
in 1948. In 1994 the USDA ceased its 
input, and the Center was deeded to UT 
AgResearch to continue operations. 

How many and what types of employees 
work at your Center?

There are 10 full-time employees located 
at the Center. One research associate, one 
research technician, one administrative 
specialist, a farm crew leader, two animal 
caretakers and four milkers work under 
the supervision of Center Director Kevin 
Thompson. Thompson is also director of 
the Middle Tennessee AgResearch and 
Education Center.

What does the Center offer faculty in 
terms of land and infrastructure resources? 
DREC offers an experienced, dedicated 
staff with a wide range of research op-
portunities especially related to udder 
health, reproduction, and heifer develop-
ment with resources that include a 12-stall 
milking facility complete with electronic 
milk metering and a computerized feed 
system; a completely covered cattle man-
agement facility which includes a cattle 
squeeze chute, palpation cage, electronic 
scales and ultrasound equipment; several 
grazing paddocks equipped with city 
water, electric fencing, and easy access to 
working facilities. Other resources include 
a programmable cryogenic freezer, 36 
individual feeding gates, silage bagging 
machine, manure solids separator, 15 
pan lysimeters and an office facility with 
office space, meeting rooms, and a small 
laboratory.

Editor’s note: This is the last in a series of 
features on each of the 10 AgResearch and 
Education Centers across the state. 

Research Profile: The Dairy Research and Education Center
Describe some success stories that have 
come from the Center.

Our most recent research efforts include 
work dealing with vaccine development 
for the prevention of mastitis, product de-
velopment for udder hygiene, and biofuel 
production. Our educational endeavors 
include numerous tours for school-age 
children as well as hosting the Tennessee 
Farm Bureau Federation-sponsored Ag in 
the Classroom Day where every fourth-
grader in the county visits the farm to see 
the milk cows, sheep, chickens, pigs, and 
lots of other ag-related items. We also 
participate with the veterinary technol-
ogy program through Columbia State 
Community College, by providing practi-
cal training and instruction for students in 
the program.

The Center has had many success stories 
over the years. From a practical standpoint 
two things come to mind that producers, 
not only from this state, but worldwide 
can take to their operations and make sig-
nificant improvements. The first involves 
the pretreatment of prepartum heifers to 
reduce mammary infections and increase 
production. The second deals with once-
a-day breeding that reduces labor costs 
without significant loss to reproductive ef-
ficiency. The Center is extremely proud to 
have been a significant contributor in the 
development of these two techniques.
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In the year of 1911, the first county home 
demonstration agents in Tennessee were 
employed during the canning season. 
Madison County was one of the first 
six counties to have a home agent, and 
Mrs. Maggie Lansden served as the first 
Madison County home agent.

Madison County was the 
first county in Tennessee to 
make an appropriation for 
cooperation in Extension 
work. On October 2, 1911, 
the County Court appro-
priated $337.30 to match 
a like amount form the 
Federal Government and 
Sid S. Bond, a local farmer, 
who was employed as 
county agent to work nine 
months of the year at $75 
per month. 

In the beginning of adult home economics 
extension work, teaching was organized 
on an individual basis. The teaching was 
accomplished by actually having the 
demonstrations given to individuals in 
their homes. The home agent would travel 
from home to home and teach basic home 

UT Extension Centennial Observances 
economic skills. Sometimes the home 
agent would spend the night with the 
family she was working with, then travel 
the next day to another home in that 
community.

The organization of community clubs in 
1916 was a step forward, extending the 
program to more people through coop-
erative efforts. The first community clubs 
were organized in East Union, Madison 
Had and Malesus areas. Both men and 
women belonged to the club. From these 
community clubs, the ladies formed home 
demonstration clubs so they could have 
more specialized programs. The main fo-
cus for these clubs was to help women be 
better homemakers by providing monthly 
educational programs in all areas of family 
living. –Judy Cloud Berryhill


